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      We are two Education 
Peace Corps Volunteers 
serving in Madagascar. 
During the Gran Vacances, 
we spent time getting to 
know CNFM and the 
organizations under the 
CNFM umbrella. 

     In this CNFM newsletter 
update, we are sharing the 
information we learned 
about the wonderful, 
strong, hard working 
women that are 
strengthening the equality 
cause in Madagascar and 
internationally.
	                        
     Our intention in creating 
this insider look into CNFM 
is to showcase the great 
work CNFM and the 
organizations that work 
along with it are doing in 
Madagascar and abroad. 

Elizabeth

Jillian

http://www.peacecorps.gov
http://www.peacecorps.gov
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Our Leading Voice

CNFM President Noro’s optimist outlook on taking 
action for gender equality.

	 In 2007, sociologist Noro Ravaozanany, 
current President of CNFM, was struck with 
inspiration. For years she had worked for national 
and international organizations doing research 
and leading workshops related to human rights. 
Despite all her work, she noticed no big changes 
in her country. It was then she decided she should 
run her own organization.
	
 She merged her research and activist 
interests, re-founding CNFM in 2010. When 
campaigning to be the organization’s new 
president she ran under the motto, “Think big, 
start small, act now.” After becoming CNFM’s 
president, she united gender-focused 
organizations from all sectors around Madagascar 
to lend perspectives on economic, social, and 
political issues. From this unification, CNFM can 
take a holistic approach to fighting for gender 
equality. 

 Driven by Noro’s passion for change, CNFM has begun to be the premier voice for women all over 
Madagascar. The associations under the CNFM umbrella help women on the field and come to CNFM with 
prominent issues they face. CNFM then translates these issues into legislative frameworks and presents policies to 
decision makers. 

“Our role is to bring [the voices of women] to a national and international level,” said Noro, “CNFM’s primary 
focus is not on the field, but in advocacy.”

 To Noro, it seemed just working in the field wasn’t enough. To tackle the challenge of gender equality in 
Madagascar, the two fronts - individual change and legislative change - need to be at full force.

“I try to transform [women’s] needs into a policy dialogue and push [decision makers] to act for their 
needs,” Noro said.

 Through research and data collection, Noro also channels the needs and concerns of organizations into 
national reports that she presents at the international level. Currently, she is working with other civil society 
representatives on an updated shadow report for CEDAW, The Convention on the Elimination of Discrimination 
Against Women. This report will illuminate Madagascar’s effort, or lack thereof, in applying this convention. In 
November, the findings of the report will be defended in front of the international CEDAW committee.

 Her vision for the future is to make CNFM the primary legislative consultant for gender in Madagascar. She 
wants to ensure that policies and laws accurately reflect women’s needs throughout the country. Her hope is that 
CNFM’s work will eliminate gender related discriminations at the institutional level in Madagascar.

Noro draws inspiration from other women who are leaders in their fields, such as Molecular Biologist, Nancy 
Hopkins with her quote, “Changing hearts and minds one by one is much too slow – change the institution 

and hearts will follow.”

THINK BIG, 
             START SMALL, 
                                ACT NOW.

http://www.ohchr.org/en/hrbodies/cedaw/pages/cedawindex.aspx
http://www.ohchr.org/en/hrbodies/cedaw/pages/cedawindex.aspx
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Communicate,	  Educate,	  Advocate.	  

RNFH	  and	  CNFM	  are	  empowering	  women	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
with	  disabili8es	  to	  claim	  their	  rights.

 Last December 3rd, the RNFH/MADA (Réseau 
National des Femmes Handicapées de Madagascar) 
community was in a gust of activity acknowledging 
International Day of Persons with Disabilities. During 
their celebration, they were hit with amazing news; That 
afternoon, Madagascar’s Parliament had decided to 
discuss ratifying the UN International Convention on the 
Rights of Persons with Disabilities. By the end of the 
day, the convention was officially accepted by 
parliament and on its way to being ratified.

	 This was a victorious achievement for Razaka 
Ralphine, RNFH president, who had assisted the UN 
with other international representatives to finalize the 
convention before its declaration in 2006. The 
convention works to protect the rights of people with 
disabilities internationally. Once a country chooses to 
ratify the convention, they must implement change 
through national and local legislation to guarantee the 
rights of people with disabilities across their nation. 

	 For President Ralphine, RNFH, and the entire 
nation, this was a strong reason to celebrate. Yet, RNFH 
recognizes that this is just the beginning of the 
movement to improve life for people with disabilities in 
Madagascar.

	 RNFH was created in 2010, and works in 3 
different areas; Analamanga, Vakinakaritra, and 
Ambatondrazaka. The organization belongs to a 
network of federations that assist and empower people 
with disabilities within Madagascar. RNFH is a 
conglomeration of women with disabilities, female 
caretakers, and allies for the disabled community.

 The organization mainly focuses on building 
capacity by educating women about their human rights. 
“In Madagascar, women in general are undermined. 
They are not considered equal to men,” Said Ralphine. 
“For women with disabilities, this situation is a lot 
worse.”

 Ralphine said that because of the structure of 
Madagascar’s education system, very few women with 
disabilities receive adequate education.

 “They have a lack of knowledge in terms of human 
rights, and their own rights. These young women 
and also young girls are victims of violence. They 

aren’t enjoying their basic human 
rights.”

	 RNFH empowers these women to 
advocate for themselves in order to claim 
such rights. Their advocacy work centers 
on the theme of stopping and preventing 
violence towards women with disabilities.

 Not alone in advocating, RNFH 
also collaborates with women from the 
local community, local administrators, 
and lawyers. In a small group, they’ll go 
to the office of a local high official. They 
then explain their situation, the difficulties 
they face, and what changes they’d like 
to see implemented in their community.

 “There is no immediate change 
[through this], but at least it’s increasing 
awareness and that’s a big step,” said 
Ralphine. “People responsible know there 
is a need for something to be done.”

President 
Ralphine and 

a RNFH 
member’s 
daughter.

http://www.un.org/disabilities/default.asp/default.asp?id=111
http://www.un.org/disabilities/default.asp/default.asp?id=111
http://www.un.org/disabilities/default.asp/default.asp?id=111
http://www.un.org/disabilities/default.asp/default.asp?id=111
http://www.un.org/disabilities/default.asp/default.asp?id=111
http://www.un.org/disabilities/default.asp/default.asp?id=111
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	   RNFH also organizes 
workshops to increase the visibility of 
women with disabilities and show all 
that they can do. The women work 
independently hand-crafting goods 
such as knit work and woven baskets. 
RNFH then sets up workshops to 
showcase their material and have 
them interact with buyers.

	 In the near future, Ralphine 
hopes to evolve these workshops into 
a cooperative to further unite the 
women. However, Ralphine 
acknowledges that creating a 
cooperative will be financially 
challenging.

 In 2013, RNFH benefited from 
financial support from Christopher 
Blandon Mission (CBM). Lasting 12 
months, this support enabled them to 
carry out advocacy trainings and 
workshops. Yet more funding is 
needed to continue with future 
activities. Ralphine has already sent 
CBM a new proposal regarding 

forming the women’s cooperative, but 
says it’s now a waiting game.

	 While waiting for funding, 
RNFH is working with like-minded 
organizations, civil societies, 
government organizations, and the 
UN to implement the convention 
ratified last year. 

 CNFM is one of the 
organizations helping to increase 
visibility for this issue. Going to CNFM 
meetings not only expands RNFH’s 
network, but also gives a face and 
body to issues regarding women’s 
rights. Joining together increases the 
number of people who know 
someone with a disability, and the 
number of people who will fight to 
make a change.

 “The struggle is still present to 
implement the convention and 
increase the rights of people with 
disabilities,” Said Ralphine. “But we 
are optimistic.”

IN ACTION

ANTANANARIVO WORKSHOP
RNFH members participated 

in a workshop training in 
Antananarivo. They learned 
more about their rights and 

how to advocate for 
themselves.

(from top: RNFH members 
discussing their rights in 
groups, RNFH member 

explaining her groups ideas, 
and attendees pose for a 

group shot.)

RNFH members who participated 
in the Antsirabe workshop.

http://www.cbm.org/
http://www.cbm.org/
http://www.cbm.org/
http://www.cbm.org/
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Rights are the                    
Road to Respect

CNFM’s Executive Secretary works 
to execute barriers by empowering 

women to speak up.

 Marie Zenaïde Nara is the 
oil in the engine that keeps things 
running smoothly here at CNFM. 
Working as Executive Secretary, 
she helps plan and lead advocacy 
trainings and workshops, and 
manages all communications and 
public outreach needs.

 Shortly after retiring from a 
tourism career in the summer of 
2012, Zanaïde received a call from 
a friend explaining an opportunity 
to work with CNFM President Noro 
Ravaozanany. She decided to take 
the job, and says it’s been an eye-
opening experience. She says the 
inequalities women face were 
always visible to her on the 
surface, but working directly at 
CNFM helped her not only 
understand their complexities, but 
how to take action to alleviate main 
concerns for women. 

 “That is the purpose of my 
coming [to CNFM]; to know 

further about how we can tackle 
these problems as far as 

women’s rights are concerned,” 
Zanaïde said.

 In her work Zanaïde focuses 
on encouraging women to take 
responsibility to address social, 
economic, and political concerns. 
She assisted in developing and 
leading a training in 2013 that 
focused on strengthening female 
political candidates from all six 
provinces. Its goal was to increase 
the likelihood of successful 
campaigning for these women. The 
three day training included 
sessions on building a strong 
campaign, educating about 
women’s issues and legislative 
structures, and a session led by 
Zanaïde on how to be a self-
confident leader.

 Her self-confidence session 
was an important part of the 
training because she thinks the 
general culture in Madagascar is 
for women to act submissively. Her 
session’s goal was to break this 
social barrier and instead produce 
confident, assertive candidates.

 This training helped 
contribute to an all-time high 
number of female members elected 
into Madagascar’s parliament, with 
31 female members out of a 151 
total. 

 Along with a small group of 
office members, Zanaïde also leads 
trainings to assist women to fight 
the inequalities they face day-to-
day. These trainings, in 
neighborhoods around 
Antananarivo, address issues on 
individual rights and domestic 
violence. She hopes that after 
completing the training, women 
feel empowered to demand 
respect, especially from the men 
in their lives.

 “When we did the 

training, women were amazed 
because they didn’t know their 
rights. For example, when a 
husband doesn’t give you enough 
money to run your household, 
that’s [a form of] violence. When 
your husband comes home drunk 
from work [and is aggressive], 
that’s violence. So everything 
should begin with sensitization and 
training. Women should know their 
rights.”

 Zanaïde feels women 
should be encouraged to be 
proactive from an early age, and in 
all aspects of their lives. She says 
women are pillars in society and 
can have a great impact in 
changing the nation, but she 
recognizes change will come 
slowly.

 “Men are higher because of 
cultural barriers,” She said. 

“Women are still seen as weak in 
front of men and that’s a barrier 

we have to cut.” 

 When looking towards the 
future, Zanaïde sees herself going 
back to her roots. She envisions 
bringing the information and skills 
she has gained at CNFM to her 
hometown in Nosy Be. She wants 
to use what she’s learned to 
empower women there, further 
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Women Who Work 
Together, Grow Together

EFOI and CNFM foster a 
positive environment for 

working women. 

	 Obtaining economic 
independence is a key 
ingredient in achieving 
gender equality worldwide. 
Luckily, a group of Malagasy 
women are coming together to 
change the way women 
approach business.

 Since 2007, EFOI 
(Entrenpendre Au Féminin 
Ocean Indien) has been 
assisting entrepreneurial 
women wishing to start or 
grow a business. Its mission is 
to empower business women, 
help improve their business 
practices, and create a 
network of female-led 

companies. EFOI works with 
women in the Indian Ocean 
Islands of Madagascar, 
Comoros, Rodrigues, 
Mauritius, Reunion, and 
Seychelles. In Madagascar, 
they have offices located in 
fifteen major cities and 500 
entrepreneurial women as 
current members.

 If a woman wants to get 
involved, all she has to do is e-
mail or go to an office and sign 
up to be a member. Once 

she’s registered, 
she’ll be invited to 
trainings and events 
which aim to build 
her company’s 
capacity and her 
own business skills. 
EFOI conducts 
trainings on 
productive business 
practices for 
members. It also 
provides more 
accessible loan 
options and formal 
business licenses, 
and hosts 
exhibitions where 
women can network 

and showcase goods.

 Sylvia Pagès, President 
and Chief Executive Officer of 
EFOI  and founder of 
ExofruiMada, says the 
organization not only helps 
individual women, but also 
creates a network so that 
women entrepreneurs can 
interact with and inspire each 
other, creating solidarity 
amongst female-run business 
owners.

 “A women who works can 
help other women to work, 
so that the things we do are 

continuous,” Sylvia said.

 EFOI builds capacity for 
women running both large and 
small businesses in a variety of 
sectors such as hospitality, 
ecotourism, agriculture, hand-
crafted products, produce, and 
construction.  For example 
Sylvia’s company, 
ExofruiMada, manufactures, 
markets, and distributes an all-
natural fruit drink, Eoah. While 
Sahondra Rakotovao-
Ravahatra, an EFOI member, 
established Sarasoa which 
creates and distributes 
candles in the Antananarivo 
area.

Slyvia Pagès (center) with her 
ExoFruiMada team and the Eoah 

juice product.

http://www.efoi.biz/index.php/fr/
http://www.efoi.biz/index.php/fr/
http://www.efoi.biz/index.php/fr/
http://www.efoi.biz/index.php/fr/
http://www.efoi.biz/index.php/fr/
http://www.efoi.biz/index.php/fr/
http://www.jus-eoah.com/
http://www.jus-eoah.com/
http://sarasoa.com/
http://sarasoa.com/
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 The organization 
has gotten support from 
CNFM since CNFM’s re-
imagining in 2010. It was 
only natural for EFOI to 
join CNFM’s community 
of umbrella organizations 
because both entities 
share the same goal; 
They both work to create 
a sense of community 
amongst women and 
strive to make 
sustainable changes in 
how women engage with 
the world.

  “If there aren’t women entrepreneurs, 
that’s a problem for me. If there aren’t girls 
studying, that’s a problem for me too. CNFM 
works with all the issues. That’s why it’s 
important that we work together,” Sylvia said.

 CNFM collects data on women’s rights 
in Madagascar and the Indian Ocean area. 
This information helped Sylvia when she was 
asked to represent Madagascar and speak 

about gender equality in 
the workplace at The 
International Economic 
Forum of the Americas in 
2015. By using CNFM’s 
reports as a resource, 
she was able to present 
of holistic view of 
women’s issues 
throughout Madagascar, 
not just issues affecting 
EFOI.

 CNFM assists 
in mobilizing EFOI by 

advocating for women in 
business through gender sensitization 
trainings. CNFM also helps EFOI’s mission by 
further strengthening the network of people 
working together to enhance women’s rights in 
Madagascar.  By aligning themselves with 
CNFM, EFOI has access to more information, 
more resources, and more human-generated 
energy to inspire equality for working women.

As a Malagasy proverb says, “Apart we are like 
grains of sand, but together we make a rock.”

http://forum-americas.org/
http://forum-americas.org/
http://forum-americas.org/
http://forum-americas.org/
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	 With a small group of co-workers, Holy goes 
out to local neighborhoods, where they empower 
women to speak up for themselves. Together with 
participants they discuss biological vs. societal 
differences in gender, and how to tackle societal 
barriers preventing men and 
women from being seen as 
equal. Recently Holy helped 
implement and lead five 
trainings that educated a total 
of 125 women on their rights.

	 The trainers also speak to 
women about gender based 
violence. If women end their 
schooling prematurely, they 
have an increased chance of 
experiencing violence, Holy 
said. The training provides information about 
organizations that help women find the road to 
leave if they experience domestic violence. 

 In addition to empowerment training, CNFM 
works to increase the number of women in 
government, and strives to change laws that hold 
women back. Holy explained laws that have a 

negative bias towards women are still prevalent. 
For instance, citizenship for a child is paternal, so 
if a Malagasy woman has a child with her non-
Malagasy husband, their child won’t be 
considered a Malagasy citizen. This diminishes 

her and her child’s identity if they 
continue to reside in Madagascar.

CNFM addresses these biases by 
encouraging and supporting female 
candidates. The women at CNFM also 
speak to government officials already in 
office about the importance of working 
for women’s interests. 

 “Only 4% of mayors in Madagascar 
are women.” Holy said. “It’s a 

problem because women just aren’t 
represented.”

 Holy hopes that her work for CNFM will alter 
reality for future generations. Particularly, she 
wants to change things so her two daughters, 
aged 2 ½ and 5, can grow up without their gender 
serving as a barrier to achieving their goals. 

Breaking Down Biases 

CNFM Treasurer empowers women                      
outside of the office.

 Holisoa Ravololombaohangy (Holy), CNFM 
Treasurer and Site Administer, is a fighter for women’s 
rights. Dabbling in legal studies and previously 
working with Vondrona MiraLenta ho an’ny 
Fampandrosoana (VMLF), she has been on CNFM’s 
team since 2012.

“CNFM has the same goal as I do; to increase the 
quality of life for women.”

 Holy’s everyday tasks include collecting 
membership funds from members and sharing new 
information through their website. Recently, she also 
was one of four CNFM office members that carried 
out sensitization workshops in the Antananarivo area.

http://www.vmlf.mg/
http://www.vmlf.mg/
http://www.vmlf.mg/
http://www.vmlf.mg/
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Every Day is Women’s Day

CNFM and KB8M work to celebrate and 
empower women every day of the year.

     Ginah Esthelle Razakatiana is 
the president of KB8M in 
Mahajanga, an organization 
dedicated to showcasing the 
purpose of International Women’s 
Day; to recognize the  social, 
economic, and political 
achievements of women.They’ve 
been doing just that since 1982, 
but recently, they’ve expanded 
their work to help women every 
day. 

    “Although Women’s Day is a 
great day to celebrate women, 
every day could take women one 
step closer to equality,” said 
Ginah. KB8M works to educate 
women on health, social and 
political fronts with trainings 
throughout the year.

					Their next goal, says Ginah, is 
to create a place for women living 
in Mahajanga to exchange skills 
and information. Their hope is to 
create a safe, home-like 
atmosphere for women to go to 
so they can celebrate their 
womanhood every day of the 
year. 

(Pictured to the left are women 
marching through the streets of 

Mahajanga in celebration of 
international Women’s Day 2015. 
They proudly displayed traditional 

Malagasy clothing and 
showcased their organization’s 

banners, despite the rainy 
conditions.)

WOMEN’S DAY 2015 
IN MAHAJANGA
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After marching through the streets, the 
6,000 women got the chance to dry off 

and then gathered to hear speeches 
from prominent women about 
empowerment and leadership. 

The dancing 
and marching 
continued all 

afternoon 
despite a 
tropical 

depression that 
filed the streets 

with rain. 
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Inspired Women Inspiring Women

How two CNFM Junior members are creating change

	 Two members of CNFM Junior, Sandariaina 
(Sanda) Rabemanana and Sitraka Ratsimba, are 
motivated women who saw a national need and are 
striving to fulfill it. Together, with CNFM, they hope to 
enable independence and build capacity for young 
women in Madagascar. 

 Sanda is a university student living in 
Antananarivo. She grew up aware of Madagascar’s 
reality, seeing many families struggle to obtain quality 
education for all their children. Hungry to help, Sanda 
decided to study sociology to understand social issues 
and get more involved in Madagascar’s development. 
Being especially interested in women’s rights and 
opportunities, she became a member of CNFM Junior 
June of this year. 

 Sitraka is working on her Masters II in 
Antananarivo. She wrapped up her Masters I studies in 
Economics with a thesis relating economic development 
to women. She says she was drawn to this topic 
because it was personal; she is a woman, and she saw 
many women lacking economic opportunities. In May, 

she started working with 
Focus Development Group 
and then shortly after in 
July, she attended the 
launch for a national 

campaign to end early 
teen marriage for 
Malagasy girls. Her 
interest in the subject 
caught CNFM President 
Noro Ravaozanany’s attention, so Noro suggested 
Sanda and Sitraka work together to craft a CNFM-
based project.

	 Now, these two women are developing a 
program to build capacity for victims of early marriages. 
The project, already preliminarily approved by the 
European Union, is currently in elementary planning 
stages. Its main objective is to end cycles of early 
marriage and abuse for future generations of women.

      Starting in 
January 2016, 
Sanda and 
Sitraka plan to 
implement job-
skills trainings 
as a means of 
economic 
independence 
for girls who 
lacked 
educational 
opportunities growing up in the Antananarivo and the  
Haute Matsiatra region. They’ll teach skills such as how 
to host tourists, make fruit jam, and bake goods. which 
the trainees can then utilize to generate their own 
sustainable income. 

 The women are mindful of challenges the project 
may bring. Sanda is aware that acquiring concrete, 
marketable skills may be an intimidating process, and 
encouragement will be necessary to help the 
participants fully engage. She hopes to focus on the 
importance of the work’s pay-offs, and build trainee’s 
confidence. Sitraka is conscious of current funding 
limitations. Working successfully in remote places 
comes at a financial cost, so the two women will need 
to be creative when working within their current budget.

 Sanda and Sitraka feel personally connected to 
this cause. They both say they have experienced the 
negative impact of gender roles in their lives. Sanda 
remembers being concerned that there were and still are 
few accessible examples of female leaders. She worries 
that women can’t envision themselves in such roles. She 
hopes she can serve as a role-model, and that this 
project will inspire participants to act as mentors for 
other women. 

	 Sitraka hopes to seek justice for girls because 
she often felt disadvantaged growing up. She notices 
girls are put second to their male siblings when 
opportunities arise. In many cases a family may only 
have enough resources to send one child to school, 
sending the boys and leaving their daughters ill-
prepared to carry out an independent life. 

	 However, Sitraka says working at CNFM has 
been an empowering experience, showing her she is not 
alone in enacting change,

“Here, it’s like you really feel the things and you want 
to do something [about them].”

https://focusdev2013.wordpress.com/
https://focusdev2013.wordpress.com/
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Connecting Gender Strategy from Island to Island
The Indian Ocean Commission met to discuss the fight for equality

	 Many languages floated around in the casual chatter of women 
just arriving at the conference room in Antananarivo on August 24-25th, 
2015. CNFM President Noro Ravaozanany brought everyone together in 
French as she kicked off co-leading an international workshop for the 
Indian Ocean Commission (COI).  She and COI Secretary General 
Fatoumia Ali Bazi facilitated discussions with representatives from 
Mauritius, Seychelles, La Reunion, Comoros, and Madagascar. 	

 Over the course of two days, attendees reviewed an update of the regional gender-related improvements 
they helped create over the last five years. They also finalized strategies they intend to implement for the 
2015-2019 term geared toward sustainable gender development with financial assistance from the African 
Development Bank Group. By the conference’s end, attendees left feeling hopeful about leveling the gender playing 
field in the recent future. 

http://www.commissionoceanindien.org/accueil/
http://www.commissionoceanindien.org/accueil/
http://www.afdb.org/en/
http://www.afdb.org/en/
http://www.afdb.org/en/
http://www.afdb.org/en/
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The Gender Games: 
Breaking Down Gender 

Roles through Play

Two young Malagasy women bend 
gender notions for children through 

interactive activities.

 When a couple is expecting 
a new addition to the family, the 
main question on everyone’s mind 
is “boy, or girl?” The moment you 
enter the world attitudes about 
gender come into play, influencing 
the way people interact with you, 
and inevitably how you come to 
view and relate to your 
environment. That is why on August 
22nd, we (Elizabeth and Jillian) 
assisted Sitraka Ratsimba, a CNFM 
intern, and her friend, 
Randrianantenaina Marie Ange 
Justerina, in teaching children to 
break down ideas about gender 
stereotypes.

 About 25 students, ages 
five to 15, came to Ecole Privee 
Maneva II in Antananrivo on 
Saturday for a two and a half hour 
session of gender sensitization and 
cultural exchange. Sitraka and 
Justerina took lead of the main 
activity, which involved a large 
chart with three categories; 
Woman, Everyone, and Man. We’d 
prepared a list of activities such as 
cooking, being a leader, getting 
good grades, washing clothes, 

breastfeeding, working in 
politics, and giving birth. We 
asked the students where they 
thought each activity should 
be placed on the chart.

	 The overall goal was to 
get students to understand 
that there are two types of 
gender; social and biological. 
Anything not specifically 
limited to a biological 
characteristic is a socially 
constructed idea that can be 
changed. 

 If students thought a 
non-biological activity 
belonged to a specific gender, 
we’d ask them why. We’d listen, 
and then ask specifically what was 
required for that activity. For 
instance, to wash clothes you need 
water, soap, a wash basin, and two 
hands. “Do men have two hands?” 
we’d ask. “Can men wash 
clothes?” The students were fast 
learners. It didn’t take long for them 
to start putting all socially driven 
activities in the “everyone” 
category. 

	 While teaching, Sitrika and 
Justerina took a very natural 
approach. They involved kids 
directly into the conversation and 
created an interactive atmosphere 
in the classroom. The students 
were excited to participate, feeling 
as though their thoughts were 

heard and valued by the two young 
session leaders.

	 Both the students, the 
young Malagasy women, and 
ourselves had a great learning 
experience. Sitraka and Justerina 
felt inspired by how motivated the 
students were. They hope to 
continue doing similar youth 
development work related to 
gender sensitization in the future.

	 As we know, gender roles 
are imposed, enforced, and 
experienced before a person has 
even said their first words. Sitraka, 
Justerina, and the two of us believe 
it is particularly important to break 
social concepts of gender at a 
young age and we are excited to 
continue to bring this topic into 
classrooms full of people so young. 
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